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    Evanton Wood Community Company 

CHILD PROTECTION POLICY
EWCC is fully committed to safeguarding the welfare of all children and young people by protecting them from physical, sexual, and emotional harm. Volunteers and staff should, at all times, show respect and understanding for the rights of young people, their safety and welfare and conduct themselves in a way that reflects our organisation’s principles.

· EWCC accepts its responsibility to check all adults with regular access to children and/or vulnerable adults have been appropriately vetted – CRBS Enhanced Disclosure or PVG
· EWCC will ensure that every new volunteer/staff member who may work with children and/or vulnerable adults will complete an application form, requesting home addresses over the previous 5 years and two references 

· Prospective volunteers with potential regular access to children and vulnerable adults will be interviewed and their previous relevant experience ascertained

· EWCC will carry out a probationary period of at least three months with new contractors and volunteers
All activities will be risk assessed in advance to ensure the safety and well-being of participants; all reasonable preventative measures will be taken to ensure the same. Nationally recognised procedures regarding qualified instructors, safety equipment and stage appropriate good practice should be adhered to at all times. This policy should be adhered to in conjunction with EWCC’s suite of annually reviewed policies, in particular the Health and Safety Policy (Activity Plan B6).
Principles

You can reduce likely situations for the abuse of participants, and help protect yourself from false accusations by making sure that everyone is aware that, as a general rule, you should not:
· Spend time alone with young people away from others

· Contact young people out with the activity or project

· Take young people alone in a vehicle on journeys, however short

· Take a young person to your home 

When occasions arise where it is unavoidable that these things happen, then they should only occur with the full knowledge of the line manager, or young person’s guardian/parent. Parent/carer permission and emergency contact forms will be completed prior to a child/young person participating in activities on offer.

Code of Practice

Staff and volunteers should never:
· Engage in rough, physical and sexually provocative games, including horseplay
· Allow or engage in inappropriate touching of any form

· Allow young people or other staff and volunteers to use inappropriate language

· Make sexually suggestive comments about or to people, even in fun

· Deter young people from making allegations through a fear of not being believed

· Do things of a personal nature for young people that they can do themselves

· Jump to conclusions about others without checking facts

· Show favouritism to any individuals

· Rely on just your own good name to protect you

· Believe it could never happen to you

Staff and volunteers should always: 
· Treat everyone with respect

· Respect a young person’s right to personal privacy

· Take seriously any allegations a young person makes, ensuring appropriate people are alerted (Social Work or Police CP team - see below) and that the incident is recorded

· Provide access for young people to talk to others about any concerns they may have

· Remember someone might misinterpret your actions, however well intentioned

· Plan activities so that at least one other member of staff/volunteer is present or is at least within sight or hearing of the activity

· Recognise that special caution is required even in sensitive moments of counselling, such as when dealing with bullying, bereavement or abuse

What should you do if you suspect a young person is being bullied or has been abused?
· Tell the designated person for Child Protection – Kennie McCusker
· Record any FACTS which support your suspicions on incident/disclosure form
· Sign and date these notes, storing them in a safe and secure place

If a young person discloses to you abuse by someone else….
· Allow the participant to speak without interruption, accepting what is said

· Never question the young person or attempt to investigate

· Alleviate feelings of guilt and isolation, while passing no judgement

· Advise the young person involved you will try to offer support, but that you must pass on the information

· Record any FACTS on an incident/disclosure form

· Sign and date your notes, storing them in a safe and secure place

· Tell the designated person for Child Protection

If you receive any allegation about any adult or about yourself:
· Immediately inform your line manager or Chairman of EWCC Directors
· If it is not possible to discuss this with the person in charge then contact the designated person for Child Protection

· Record the facts as you know them

· Try to ensure that no one is placed in a position that could cause further compromise.
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Area SW Office: 01955 605040


Out of Hours SW: 0845 601 4813 (Emergency 24 Hours)


Police Station:  0845 600 5703








