Wysall and Thorpe in the Glebe Parish Council Dignity at Work Policy

1. Introduction 
Wysall and Thorpe in the Glebe Parish Council is committed to creating a workplace where all individuals are treated with dignity and respect. This policy applies to all employees, councillors, and any individuals engaging with the Council. By implementing this policy, Wysall and Thorpe in the Glebe Parish Council aims to foster a professional and supportive working environment for all individuals involved in Council activities.

2. Scope This policy applies to the Clerk, the sole employee of the Council, who works from home and meets with councillors at Parish Council meetings and other times required by the role.

3. Commitment to a Dignified Working Environment The Parish Council will:
· Ensure a working environment free from bullying, harassment, discrimination, and intimidation.
· Treat all individuals with courtesy and respect.
· Promote an inclusive and supportive atmosphere.
· Address any complaints of inappropriate behaviour fairly and promptly.

4. Bullying and Harassment Bullying and harassment in any form will not be tolerated. Examples include:
· Verbal abuse or offensive comments.
· Unjustified criticism or persistent negative behaviour.
· Intimidation or undermining of an individual’s role.
· Any form of discrimination based on protected characteristics.

5. Lone Working Considerations As the Clerk works from home, the Council recognises the potential risks associated with lone working and commits to:
· Ensuring the Clerk has access to appropriate support from councillors.
· Providing clear communication channels for raising concerns.
6. Reporting and Resolution
· Any concerns regarding bullying, harassment, or other workplace dignity issues should be raised with the Chair of the Council.
· Complaints will be investigated in a confidential and timely manner.
· If necessary, external mediation may be sought to resolve disputes fairly.
· If the complaint is regarding the Chair, the complainant may take their concerns to the Vice-Chair or an alternate councillor.

7. Policy Alignment This policy is to be used in conjunction with the Sexual and General Harassment Policy and Procedure, which outlines the resolution process for the Council.

8. Review and Compliance
· This policy will be reviewed annually or as needed to ensure ongoing relevance.
· All councillors and the Clerk are expected to adhere to the principles of this policy.
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