Wysall and Thorpe in the Glebe Parish Council Training and Development Policy

1. Introduction 
Wysall and Thorpe in the Glebe Parish Council is committed to ensuring that the Clerk and Councillors receive appropriate training and development to effectively carry out their roles. This policy sets out the Council’s approach to training and continuous professional development.

2. Objectives
· To ensure the Clerk and Councillors have the necessary knowledge and skills to fulfil their duties effectively.
· To promote a culture of continuous learning and professional development.
· To comply with legal and regulatory requirements by ensuring proper training is undertaken.
· To improve the efficiency and effectiveness of the Parish Council in serving the community.

3. Clerk Training and Development
· The Clerk should aim to complete the Introduction to Local Council Administration (ILCA) and the Financial Introduction to Local Council Administration (FILCA) courses provided by the Society of Local Council Clerks (SLCC) as a foundation for their role.
· The Clerk should also aim to complete the Certificate in Local Council Administration (CiLCA) qualification to enhance their knowledge and competency.
· The Clerk will undertake training provided by the Nottinghamshire Association of Local Councils (Notts ALC), the National Association of Local Councils (NALC), and the Society of Local Council Clerks (SLCC).
· Additional training opportunities relevant to the Clerk’s role will be encouraged and supported by the Council.




4. Councillor Training and Development
· New Councillors will be encouraged to attend an induction training session to familiarise themselves with their roles and responsibilities.
· Councillors should undertake training that the Council deems appropriate to enable them to fulfil their roles effectively.
· Training may include courses on local government law, planning, financial management, and community engagement.
· Councillors will be encouraged to attend briefings, workshops, and seminars relevant to their responsibilities.

5. Funding and Support
· The Parish Council will allocate an annual budget for all training and development.
· Training costs will be covered by the Council, subject to approval.
· Training resources, including publications and online materials, will be made available to support learning.

6. Monitoring and Review
· Training and development needs will be reviewed annually.
· The Clerk will maintain a record of all training undertaken by both the Clerk and Councillors.
· The policy will be reviewed periodically to ensure it remains relevant and effective.
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